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Leadership in the Blind Side
Introduction
The Blind Side displays many aspects of leadership theory through the story of Michael Oher. The narrative gives the audience a way to take an actual story and apply different types of leadership to the characters in the film. In the setting, characters, point of view, synopsis, and leadership theory within the film, it is very clear why this film is a good fit for a leadership in film course. 
Leigh Anne Tuohy from the movie The Blind Side embodies what it means to be a passionate, strong, and loving mother. When she speaks, she means it. She does not want to raise spoiled kids; she knows better than that. When she gets tough, it is not out of anger or hate. It is coming from a deep place of love. She not only demonstrates her passionate about life demeanor to her children, but to everyone she comes across. She is never rude, hateful, or disrespectful. Somehow, she manages to remain a leader among everyone she meets. 
There are a couple different leadership theories that have been portrayed, one of them being Transformational Leadership. Transactional and transformational leadership differs in the sense that transactional leaders look for rewards for what they do, but transformational leaders work with their charisma and inspiration. This applies to the film while looking at all of the main characters; they use charisma to gain the respect and trust they want. They are also using individualized consideration while they treat each other differently, but in the way that they want to be treated with respect. This leadership is successful in the film because it proves that, for example, Leigh Anne Tuohy is doing this to gain respect rather than looking for a reward in the future for adopting Michael Oher. Another place that it really stands out is with Michael; he comes from a tough background, but never expects anything materialistic in return for anything he does to help.
Another leadership theory that is clear throughout the film would be Emotional Intelligence. Generally, there are five different components of emotional intelligence and how they come to life. These five components are self-awareness, self-regulation, motivation, empathy, and social skill; these components are successfully shown throughout the movie with different characters (Northouse, 2018). Michael falls under the motivation component because he has optimism even in the face of failure. He also has the passion to work for reasons that go beyond money or status. These proves  that he is doing all of his hard work at school and football practice just because he loves the sport and wants to be that hard-working, determined player, not because he is looking for entitlement. On the other hand, Leigh Anne Tuohy falls under the empathy component because of her cross-cultural sensitivity, and her ability to understand the emotional makeup of other people. This is shown when she is working toward adopting Michael and visiting with his biological mother along with having him show her where he is from originally. 
Conclusion
In conclusion, the movie seems to be in a third person point of view and getting the thoughts of all of the characters. This is interesting because they are looking about how each person varies throughout the film works itself out. With the knowledge that Barrack Obama had just been elected as the first African-American president, seeing things from Michael’s point of view and Leigh Anne’s point of view was very helpful to have an understanding of where each one of them is coming from.
Reference
Bass, B. M., & Riggio, R. E. (2006). Charismatic leadership. Psychology Press.
Northouse, P. G. (2018). Leadership: Theory and practice. Sage publications.

